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Only 3% increase (11% to 14 %) in women’s participation in IT qualified occupations over a
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decade (2009 - 2019)2
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Notes: *IT - Information Technology
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A systematic review of literature using
PRISMA guidelines.

Reviewed 30 high quality articles from
IEEE, ScienceDirect, Scopus and
Google Scholar.

Utilised Snowballing process to identify
additional relevant articles.

Applied several inclusion and exclusion

criteria.

PRISMA* flow diagram of article selection
process
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Notes: *PRISMA - Preferred Reporting Items for Systematic Reviews and Meta-Analyses
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The research
identified five
significant factors
that impact the

retention of women

in IT education.
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A success model for retention of women in IT education

A success model for retention of female students in

IT education
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